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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 
>ities across the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 
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Region III...... John P. Hord Region VIII...... Ernest E. Sanchez 
Room 2460 Room 1468 
Delaware 3535 Market St. Colorado Federal Bldg. 
District off Philadelphia, Pa. 19104 Montana 1961 Stout St. 
Columbia HE-S56-A139 North Dakota Denver, Colo. 80294 
Maryland South Dakota -637-4235 
Pennsylvania Utah 
Virginia Wyoming 
West Virginia 
Region IV....... Frances Ridgway ‘Region IX........ Joe B. Kirkbride 
Room 317 Room 10007 
Alabama 1371 Peachtree St., N.E. Arizona Federal Bldg. 
Florida Atlanta, Ga. 30309 California 450 Golden Gate Ave. 
Georgia ~B81-4495 Hawai San Francisco, Calif. 94102 
Mississippi Nevada -556- 
Nerth Carolina 
South Carolina 
Tennessee 
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Region V........ John D. Mellott Regten Ro rccossccccess Jack Stricklend 
Room 737 Reom 7921 
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Week of March 17, 1980 
BLACK UNEMPLOYMENT RATE UNCHANGED, 
U.S. LABOR DEPARTMENT REPORTS 

WASHINGTON -- The unemployment rate for black and other workers was 1) tl: 
changed from January, the U.S. Department of Labor's Bureau of Labor Stati:‘i- 
reported. 

The jobless rate for black and others was 11.5 percent in February, comparod 
to 5.3 percent for white workers. A month ago, the unemployment rate for black 
workers was 11.8 percent. 

For black and other, the February unemployment rate for adult males was 
9.2 percent; for adult women, 9.0 percent, and for 16-19 year olds, both sexes, 
37.9 percent. 

For white workers, the February unemployment rate for adult men was 4.0 
percent, for adult women, 5.2 percent, and for 16-19 year olds, both sexes, 13.8 
percent. 

The bureau reported that the overall employment situation in February was 
little changed from January. 

Total employment--as measured by the monthly survey of households--was 
close to 98 million for the third consecutive month. Since February a year ago, 
employment has grown by a modest 1.5 million. The Nation's unemployment rate was 
6.0 percent, compared with the January rate of 6.2 percent. 

Nonfarm payroll employment--as measured by the monthly survey of estab] ish- 
ments--rose slightly from the January level. Payroll jobs have increased by 2 
million since February 1979. Hours of work, as measured by the same survey, 
declined over the month. 

The number of unemployed persons in February, 6.3 million, and the 
unemployment rate, 6.0 percent, were little changed from the previous month. The 
two-tenths difference in the rate from January to Feb-uvary ‘s overstate? be-anse 
of rounding; the actual change 1s not statistically signif‘cest. Uvemployeon* ' 


(more) 
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risen in January from a 17-month plateau during which time the overall rate had 
fluctuated narrowly between 5.7 and 5.9 percent. 

Jobless rates for most worker categories showed little movement in February. 
Accordingly, unemployment rates for adult men (4.6 percent), adult women (5.7 
percent), teenagers (16.5 percent), whites (5.3 percent),:and blacks (11.5 percent) 
were about the same as in January. In contrast, there were jobless rate declines 
for married men and workers in durable goods manufacturing, groups which had 
experienced sharp increases in joblessness in the prior month. 

Total employment was little different from the January level, although 
employment among adult men rebounded from a sharp drop a month earlier. Employment 
rose 1.5 million from February 1979, the smallest over-the-year charge in more than 
4 years. 

The civilian labor force was little changed from January's level and up 2.0 
million over the year. The civilfan labor force participation rate was at a high 


of 63.9 percent of the last three months. 
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2 BLACK WOMEN, N.C. NATIVES, HEAD SPECIAL 
EMPHASIS PROGRAMS IN U.S. LABOR DEPARTMENT 


WASHINGTON -- Elaine Murrell and Darlene F. Farrar have been named to head 
two special emphasis programs--the Federal Women's Program and the Upward Mobility 
Program, respectively, -- in the U.S. Department of Labor. 

The appointments were announced by Velma M. Strode, director of the 
department's Equal Employment Opportunity office. 

In her new position, Murrell will provide the Federal Women's Program leadership 
and guidance to foster employment and promotion opportunities for women. This year, 
the department's observance of Federal Women's Week is scheduled the Week of 
Apri 7-11. 

Farrar, as coordinator of the Upward Mobility Program, will monitor all 
upward mobility programs in the department and wil] work with the upward mobility 
coordinator in the department's central personnel office. 

This program is a systematic management effort to develop and implement 
specific career opportunities for employees up to GS-9, or equivalent, who are in 
positions or occupational series which do not enable them to realize their full 
work potential. 

Murrell was previously an employee development specialist with the department's 
Administrative, Clerical and Technical (ACT) Program. In this position she helped 
implement ACT's goals of helping employees improve their basic jobs skills and 
prepare themselves for promotional opportunities by acquiring skills to compete 
for higher level positions. 

Since joining the department in 1964 she has served in various positions 


related to recruitment and employee training programs. 


(More) 
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A native of Farmville, N. C., Murrell received her Bachelor of Arts degree 
in business education from Bennett College, Greensboro, N. C. She received a Master’ 
Degree in human resouree development from George Washington University, Washington, 
D.C., in May 1979. 

Farrar previously was an employee development specialist with the department's 
Training Office. She had served in this capacity since joining the department in 
December 1978. Before becoming a fulltime employee of the department, she was an 
intern with the Bureau of Labor Statistics. 

Born in Pittsboro, N. C., raised in Apex, N. C., she graduated summa cum 
laude -in 1977 from Saint Augustine's College, Raleigh, N.C. She also received that 
institution's John W. Winters Award for highest achievement in business administration 
In 1978 she received her Master of Arts degree in public administration from Ohio 
State University, graduating in the top 10 percent of her class. 


She is the daughter of Mr. and Mrs. Oscar Farrar, residents of Apex, N.C. 
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WOMEN'S BUREAU COMMITTED TO EXPANDING 
EMPLOYMENT OPPORTUNITIES FOR WOMEN IN ‘80 

WASHINGTON--The year ahead will be one of noteworthy activity for the U.S. 
Department of Labor's Women's Bureau, according to its director, Alexis M. Herman. 

Bureau plans for the year include highlighting employment-related efforts 
and concerns of women, advocating programs which address those concerns, and 
involvement in training and employment programs which serve the needs of women 
workers. 

At a briefing for labor editors in Washington, Herman recapped some of the 
gains made by women in the ‘70s, and discussed current priority programs being 
conducted by the Women's Bureau. She also highlighted special activities 
scheduled for early spring which involve the Women's Bureau and the department. 

Focusing on events scheduled for April, Herman said the U.S. Labor Department's 
headquarters building in Washington, D.C., is being named for the first woman Cabinet 
Secretary and the only woman who has served as Secretary of Labor, Frances 
Perkins. Herman said, “The occasion will also serve to point out some of the 
lasting and significant contributions Perkins made to improve the lives of al! 
American workers." 

This April in Paris, the Organization for Economic Cooperation and De- 
velopment (OECD) will hold its Conference on Women's Employment, Herman said. 

“It will be a historic meeting and of great significance to women around the 
world because it is the first time the OECD has focused 4a conference on womer' s 
employment issues at the ministerial level,” Herman added. 

Secretary of Labor Ray Marshall will lead the U.S. Deleaation and will  erv 
as one of the two vice presidents of the conference. 


(more) 
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Using the achievements and shortcomings of the ‘70s as hindsight, and 
focusing on the bureau's objectives for this year, Herman said: “The 
bureau's initiatives for 1980 reflect our commitment to expand employment 
opportunities for all women and especially for those who encounter particular 
disadvantages in the labor market." 

Herman's recap of the gains women have made in the past decade included the 
fact that an average of nearly a million women were added to the labor force each 
year during the decade. They accounted for about three-fifths of the 
total labor force growth. 

Herman commented that forecasts indicate this pattern will continue during the 
‘80s, when the female labor force could increase from the present 44 million to 57 
million. She noted that 2 million minority women entered the work force during the 
70's. This represented 16 percent of all women entrants and brought the total number 
of minority women workers to 5.9 million. 

Educational attainment increased for women workers from a median of 
12.4 years to 12.6 years during the decade. 

Herman said that gains in the higher-paying occupational groups 
occurred among managers and administrators. Women increased their 
share these of jobs by over 9 percentage points. 

She explained that women now ho!d one-fourth of all managerial jobs. 

Among minority women there was a 154 percent growth in the number holding 
managerial positions; however, the number rose to only 175,000. 

Significant gains were ais< made in politics, in both elected aid 
appointed offices. The number of women serving in State lecis] ‘tures 
more than doubled from 305 in 1969 to 767 in 1979, according to Hernan. 


(more) 
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Herman noted that during the 1970s legal actions that affected women 
included an amendment to Title VII of the Civil Rights Act of 1964 which 
prohibits discrimination based on pregnancy. 

The federal minimum wage and hour law was also amended and coverage was 
extended to large numbers of additional workers, many of whom are women. 

The Department of Labor issued regulations setting goals and timetables 
to increase the participation of women in apprenticeship and construction 
work. 

Herman also cited the Comprehensive Employment and Training Act (CETA), 
which-was revised to include a number of provisions to improve the status 
of disadvantaged women. 

All of these changes, Herman explained, have contributed to the 
larger role that women have in the labor force today. She said, "Despite 
this profile of progress, far too many women workers still find their 
opportunities limited and their welfare threatened economically." 

The Women's Bureau's major objective is to improve the economic 
status of women by participating in the development of policy and programs 
which have an impact on women's training and employment, and to provide 
outreach to target groups of women with special employment-related needs, 
Herman said. 

“To accomplish this objective, the bureau works not only with department of 
labor agencies but also with union women, community groups, women's organizations, 
and others,” she told the editors. 

The Women's Bureau's current priorities relate to such issues as 
the entrance of more women into nontraditional jobs, the earnings gap 
between women and men, child care for the children of working parents, 


(More) 
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safety and heealth in the workplace, and equal pay for work of comparable 
value. The bureau is also concerned about the treatment of women in 
pension and social security systems and sexual harassment of women on 

the job. 

In addition, the bureau continues to focus on groups of women with limited 
access to opportunities, those and who experience difficulty in obtaining 
training or jobs or advancement in their present employment, such as 
minority women, mature women including displaced homemakers, women 
offenders, low income, teenage, and rural women, and women in business. 

Despite the fact that tremendous numbers of women are entering the 
work force, many are coming in at or near the entry level of jobs. And 
while more and more women are moving into higher paying nontraditional 
occupations, over half of all employed women are in just 20 occupations, 
most of which are related to homemaking tasks and support roles like 
clerical work, Herman said. 

Herman said, “We are greatly concerned about the concentration of 
women in the low paying traditional jobs because it places a particular 
economic burden upon women, especially those who are heads of families." 

While the median earnings of women who worked full time year round in 
1978 were about $9,300, there were many women heads of families who earned 
less than the poverty level of about $6,600. Over 31 percent of the 8.5 
million families headed by women had incomes below the poverty level. 


This was, however, a slight decrease from 33 percent in 1970. Over half 
of all families headed by black women are poor. 
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50 JOBLESS TO BE TRAINED 
IN TILE, MARBLE, TERRAZZO WORK 


WASHINGTON -- A $389,844 Labor Department contract will provide on-the-job 
aining in tile, marble, and terrazzo work for 150 economically disadvantaged persons, 
Assistant Secretary of Labor Ernest G. Green announced. 

The International Union of Tile, Marble, Terrazzo, Finishers, and Shopmen, 
AFL-CIO, will train and place men and women in jobs around the country leading 

full-time unsubsidized employment with employers having union contracts. 

In addition to all participants being economically disadvantaged, placement 
joals require that at least 75 be from minority groups, at least 30 be women, and 
about 40 be veterans. 

Union affiliates in approximately 30 states have indicated an interest in 
participating in the training, according to the international union. Specific 
locations and training opportunities will be developed. 

The contract, which is funded under Title III of the Comprehensive Employment 
and Training Act (CETA), is the first with this union. CETA is administered by the 
department's Employment and Training Administration (ETA). 

ETA defines as “economically disadvantaged" one who is: a client of a 

heltered workshop; confined to an institution; receiving community care; substantially 
handicapped; or is a member of a family receiving cash welfare payments or an 
annual income (for four) of between $7,200 and $12,500 depending on location and program. 

For further information about the contract, contact Frank Iarrbino, International 
Union of Tile, Marble, Terrazzo, Finishers, and Shopmen, 801 N. Pitt St., Alexandria, 
Va., 22314, telephone 703-549-3050. 

The federal representative assigned to the contract is Ernest Hodgkins, ETA 
Iffice of National Programs, telephone 202-376-7148. 


### 
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LABOR DEPARTMENT RECOMMENDED TO. RETAIN 
ERISA ADMINISTRATION 


WASHINGTON -- The Office of Management and Budget (OMB) has recommended that 
the Departments of Labor and Treasury and the Pension Benefit Guaranty Corporation 
continue to share resporisibility for administering the pension reform law. 

The recommendation came in a report to President Carter on the results of 
a year-old reorganization of agency responsbilities under the Employee Retirement 
Income Security Act (ERISA). President Carter had ordered the reorganization to 
reduce and simplify ERISA paperwork and to end overlap in administration and 
enforcement of the law. 

ERISA was enacted in 1974 to protect the rights and benefits of participants 
in private employee pension and welfare plans. 

The OMB report, which President Carter has submitted to Congress, cites 
sinnificant improvements in ERISA administration as a result of the reorganization 
and recommends that responsibility for the law remain in the three agencies currently 
handling it. 

OMB also recommends that an Interagency Employee Benefit Council be 
established to make broad policy recommendations and to allow for greater public 
participation in setting policy. The council would have no role in managing or 
supervising the agencies that administer ERISA. 

The report commends the Labor Department for substantially exceeding its 
1979 goals for issuing ERISA regulations and for making “dramatic reductions" in 
the average time required to rule on requests from employee benefit plans for 
exemptions to certain provisions of the law. The report also notes a significant 
reduction in the paperwork burden on employee benefit plans and commends the Labor 
and Treasury Departments for coordinating enforcement efforts. 

Assistant Secretary of Labor William P. Hobgood, who heads the Labor Department 
agency that handles ERISA, said he believes the OMB report “fairly and accurately" 
reflects the improvements in ERISA administration and enforcement that have been 


achieved over the past year. 
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PAPERWORK FOR APPRENTICESHIP, TRAINING PLANS 
REDUCED BY THE U.S. LABOR DEPARTMENT 

WASHINGTON -- As part of its ongoing effort to eliminate unnecessary paperwork 
under the Employee Retirement Income Security Act, the U.S. Department of Labor has 
eliminated most reporting by apprenticeship plans and plans that provide other training 
benefits. 

Under a final regulation, plans that provide solely apprenticeship or other 
training benefits, or their combination, are exempt from all reporting and disclosure 
requirements of ERISA if they file a brief notice with the Department. 

The brief notice, which will be furnished to the Labor Department and made 
availabie to eligible employees, must identify the name and place where employees 
can get information about courses offered by the plan but need not provide extensive 
details about the courses. 

This regulation expands an earlier exemption for apprenticeship plans to 


include any plans that exist solely to provide other training benefits. 
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FARM HANDS TO PAY MORE FOR MEALS SERVED ON THE JOB 


WASHINGTON -- Farmers may charge as much as $5 a day--a $1.75 increase--for 
meals provided to certain farmworkers who have to be fed on the job, according to 


revised rules set by the U.S. Department of Labor. 


It affects migrant and seasonal farmworkers, both temporary alien and domestic, 
who are recruited for employers through the United States Employment Service (USES). 
The basic meal charge, which is deducted from wages, went from $3.25 a day 
for three meals to $4.00 with a maximum of $5.00 under special circumstance. The 
new rates go into effect March 24, 1980, to help offset the rising cost of food. 

The meal charge is set by the Labor Department for those farm employers who 
hire temporary foreign workers, whose entry is approved by the Labor Department, 
as well as interstate migrant workers. The Labor Department sets conditions of 
work in these cases so that the employment of aliens, who are certified for entry 
in the U.S., will not adversely affect the wages and working conditions of domestic 
workers, similarly employed. 

The Labor Department requires that employers under this program agree to 
provide each worker with three meals a day. The job offer to the aliens and to 
U.S. workers must state the charge to the workers for such meals. 

The regulations say employers can petition the Labor Department for daily 
meal charges over $4.00 with documentary evidence that such an increase is 


justified. 
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EMPLOYMENT COST INDEX--DECEMBER 1979 

WASHINGTON -- Wage and salary rates measured by the Employment Cost Index (ECI) 
rose 2.4 percent for the 3 months ended in December 1979, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. 

The increase was above the 1.5 percent advance for the same quarter in 1978. For 
the 12 months ended in December 1979, the wage and salary rise was 8.7 percent. Because 
the ECI is a relatively new statistical series, the data are not seasonally adjusted. 

The Employment Cost Index currently measures changes in wages and salaries, defined 
as straight-time average hourly earnings. The changes reflect negotiated settlements, 
changes instituted by employers, cost-of-living adjustments, and other pay changes 
during the period measured. With the inclusion of employee benefit costs later this 
year, the series will also measure total compensation changes. 

September-December 1979 

The overall 2.4 percent increase during the fourth quarter was largely the result 
of pay gains for manufacturing workers, averaging 3.1 percent. Within manufacturing, 
the 3.3 percent pay advance in durables principally reflected contract settlements in 
the automobile industry that resulted in negotiated increases and cost-of-living 
adjustments for a large number of workers. Pay gains for nonmanufacturing workers, as 
a whole, averaged 2.0 percent during the quarter. Within nonmanufacturing, pay 
advances ranged from 1.0 percent for workers in retail trade to 4.3 percent for those 
in finance, insurance, and real estate. The 4.3 percent rise largely reflects 
accelerated increases in commission earnings for stock and bond brokers. 

Wages and salaries rose at about the same rate for both white-collar (2.4 percent) 
and blue-collar (2.5 percent) workers in the September-December 1979 period. Within 
these categories, however, there was a wide range of increases among occupational 
groups. Pay gains for white-collar groups ranged from 1.4 percent for managers and 
administrators to 3.9 percent for sales workers. Sales workers' pay tends to be 
volatile because it is”heavily influenced by commission earnings which fluctuate 


(More) 
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with the volume of sales. The ECI is computed from wage and salary rates, where 
available, or straight-time average hourly earnings for workers paid under incentive 
or commission pay systems whose average hourly earnings are affected by fluctuations 
in the volume of output and sales, as well as changes in the rate structure. 

Blue-collar pay advances ranged from 1.9 percent for craft and kindred workers 
to 3.1 percent for operatives (except transport). Service workers averaged an 1.8 
nercent advance. 

Pay advances for union and nonunion workers were 2.6 and 2.3 percent, respectively, 
during the quarter. Unionized workers in manufacturing showed a 3.4 percent increase 
in wages, compared with 1.7 percent in nonmanufacturing. Corresponding advances for 
nonunion workers were 2.7 and 2.1 percent. 

Regionally, pay gains ranged from 1.8 percent for workers in the West to 2.6 percent 
for those in the North Central States. 
December 1978-December 1979 

The pay advance for the 12 months ending December 1979 was 8.7 percent for private 
nonfarm workers. Pay in manufacturing was up 8.6 percent, nearly the same as the 8.8 
percent rise in nonmanufacturing. Among industry groups, however, pay gains ranged 
from 7.2 percent in construction to 13.2 percent in finance, insurance, and real 
estate--a group largely influenced by fluctuations in commission earnings for sales 
workers. 


Pay advances for blue-collars workers averaged 9.0 percent over the year, 
compared with 8.6 percent for white-collar workers and 7.2 percent for service workers. 


Average pay gains for workers covered by collective bargaining agreements amounted 
to 9.0 percent compared with 8.5 percent for nonunion workers. The differential over 
the 12-month period was mainly due to wage increases in manufacturing where pay for 
union workers advanced 9.4 percent contrasted to 7.9 percent for nonunion workers. 


_ During the year, workers in the North Central States recorded the highest 
regional pay gain (9.4 percent) and workers in the Northeast registered the lowest 
advance (7.3 percent). 


### 
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PRODUCER PRICE INDEXES--FEBRUARY 1980 
WASHINGTON -- The Producer Price Index for Finished Goods advanced 1.5 percent 


from January to February on a seasonally adjusted basis, the U.S. Labor Department's 
Bureau of Labor Statistics reported. 

The increase in February was nearly as large as in January and matched the 
biggest monthly increase in 1979. Prices for intermediate (semifinished) goods 
moved up 1.8 percent, considerably less than in January but more than in any month 
last year. After falling in January, the crude materials price index rose 2.6 
percent. 

Among finished goods, prices for energy goods climbed 7.5 percent, considerably 
more than in any month since March 1974. Consumer food prices fell slightly for the 
second consecutive month, after rising at an 8.3 percent rate during the fourth 
quarter of 1979. Although prices for consumer goods less food and energy did not 
rise as sharply as in January, the February advance of 1.5 percent was larger than 
any monthly rise registered in 1979. Capital equipment prices increased 0.7 percent, 
much less than in the previous month and the same as the average monthly rise last 
year. 

Before seasonal adjustment, the Producer Price Index for Finished Goods rose 
1.4 percent to 235.4 (1967#100). Over the year, the Finished Goods Price Index 
moved up 13.3 percent. 

The index for finished energy goods climbed 75.8 percent from February 1979 
to February 1980, the finished consumer foods index rose 2.9 percent, finished consumer 
less food and energy advanced 11.8 percent, and capital equipment prices move up 
9.3 percent. 

Prices for intermediate goods increased 18.6 percent over the year, and the 
Producer Price Index for crude materials was 14.0 percent higher than in February 
1979. 

sa? 
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LABOR DEPARTMENT REISSUES PESTICIDE REGULATIONS 
AFFECTING YOUNG HAND-HARVESTERS 


WASHINGTON -- The U.S. Labor Department has re-issued for public comment in 
proposed form pesticide regulations affecting 10- and 1]-year-old hand harvesters of 
short season crops, Assistant Secretary of Labor for Employment Standards Donald 
Elisburg announced. 

The proposed regulations have been issued following'a U.S. District Court order 
on Feb. 29, 1980. The order enjoined the department from granting waivers under ‘ts 
present regulations for the employment of 10- and 11-year-old hand harvesters of 
certain pesticide-treated crops. 

In part, the court's decision was based on the fact that the present regulations 
were originally issued without any opportunity for public comment. The requlations 
were originally published without a comment period in order to apply during upcoming 
harvest seasons. 

Included in the proposed regulations are the same pesticides, chemicals and 
minimum entry times for strawberries and potatoes previously published by the 
department. 

There will be a public comment period of 30 days and an additional '5 day 
period for response by interested parties to comments. Al! comments and responses 
should be supported by the most authoritative scientific data available. 

As a result of the court order, requests for waivers to allow employment of 
children in the hand harvesting of pesticide-treated crops can no longer he aranted 
under the present regulations. 

Other short season crops for which the department has invited comments are 
raspberries, blueberries, blackberries, red currants, bush snap beans and cucumbers. 
Comments recommending minimum entry times for these crops should also be supno*:? by 
scientific evidence. 


(More) 
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The Fair Labor Standards Act generally prohibits the employment in agriculture 
of children under 12 years of age. However, 1977 amendments to the act authorize the 
department to grant wafvers permitting such employment if specific requirements are 
met. 

One of the requirements is that the pesticides used on the crops prior to 
harvesting not have adverse effects on the health or well-being of. the children. 

Minimum entry times refer to the length of time which must elapse between the 
use of specific pesticides and the entry of young hand harvesters into the field. 

The proposed regulations were published in the Federal Register on Mar. 7, 
1980. “ Puhlic comments are due on or before April 7, 1980. Responses to the comments 
are due on or before April 21, 1980. All comments must be filed in triplicate. 

Comments and responses should be submitted to the Administrator, Wage and 
Hour Division, Attention: Lucille C. Pinkett, Room S-3022, New Department of Labor 
Building, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 

All comments will be available for public inspection and copying in Room 
S-3022 from 9:30 a.m. to 4:00 p.m., Monday through Friday (excluding federal holidays). 

For further information contact Lucille C. Pinkett at the above address. 


Phone 202-523-8412. 
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Dear Consumer 


Gold Jewelry: 


Good Investment? 
By Esther Peterson 


If you want to invest in gold, 
does it make sense to buy or sell 
gold jewelry? Maybe not, because 
a piece of gold jewelry is probably 
worth more intact than the bullion 
value of the precious metal it con- 


tains 
The price of gold has recently 


risen (and fallen) rapidly on world 
markets. There's been a great in 
crease in the trading of gold coins, 
securities, certificates, bars, and 
ingots —the instruments  in- 
formed traders use for investment 
in gold. 

However, many consumers who 
don’t have a clear understanding 
of gold trading, but who want to 
get in on the action anyway, are 
buying or selling gold necklaces, 
chains, pins, pendants, rings, etc. 
You may be able to get more than 
you paid for gold jewelry pur 
chased long ago, but buying and 
selling gold jewelry for invest- 
ment in today’s market may be a 
mistake for several reasons. 

First, consumers frequently do 
not understand the terms used to 
describe gold products. One mis- 
understood term is “karat.” It is 
generally necessary to mix (alloy) 
gold with other base metals to en- 
hance its capacity to be fashioned 
into jewelry. The “karat” marking 
will tell you what percentage of 
gold is mixed with the other me- 
tals. A “karat” describes a degree 
of purity equal to 1/24 pure gold. 
The designation “10 karat gold” 
indicates a gold alloy of 10/24 or 42 
percent gold. “18 karat gold” is 18/ 
24 or 75% gold 

Another term that gives con- 
sumers problems is “solid gold.” 
“Solid gold” is not the same thing 
as “pure” (24 karat) gold. The 
term “solid gold” means only that 
the inside of the object is not hol- 
low. Solid gold is generally a mix 
ture of pure gold and base metal, 
and you still have to look to the 
karat rating to determine the pur- 
ity (and value). The knowledge- 
able buyer, therefore, knows that 
a 14 karat gold ring — even if it's 
called “solid gold” — actually con- 
tains only 58 percent gold 

“Gold-plated” or “gold-filled” 
products do not contain enough 
gold to justify refining them for 
gold content. These products have 
just a thin layer of gold on top of 


some other metal. They are usual- 
ly refined only in very large quan- 
Uties 


Second, consumers generally 
don't .understand how gold is 
weighed. A consumer who buys or 
sells a gold chain weighing one 
ounce will not only discover that 
the product is not “pure” gold but 
that the “ounce” used to measure 
gold is different from the ordinary 
(avoirdupois) ounce 


Gold is weighed in troy ounces. 
A troy ounce is slightly heavier 
than an ordinary ounce (so that, 
for example, an ounce of gold is 
heavier than an ounce of hambur- 
ger). Consequently, consumers 
who weigh their jewelry on a regu- 
lar scale and then sell would get 
less money than they expected if 
they based their expectations on 
market prices for a troy ounce of 
pure gold bullion. 

Third, consumers often don’t 
understand the dealer’s costs in- 
volved in trading gold jewelry. 
When a consumer sells gold jewel- 
ry for its scrap gold content, the 
dealer will deduct several ex- 
penses from the value of the gold. 
The dealer will deduct (1) for refin- 
ing the gold piece to separate and 
remove base metal components, 
(2) for shipping (and insurance) to 
and from the refiner, (3) for re-al- 
loying the gold to the desired de- 
gree of purity, and (4) for repro- 
cessing the gold alloy into a parti- 
cular form (e.g., wire, sheet, bar) 
that can be used for trading or re- 
fabricating 

Recently the price of gold has 
been extremely volatile and un- 
predictable. The price has risen by 
$60 to $80 an ounce one day and 
then plummeted $130 an ounce the 
next. The gold market may not be 
the place for consumers who are 
unaware of the pitfalls. If you de- 
cide to deal in gold, work with a 
reputable gold dealer or jeweler. 
Ask detailed questions. Buy or sell 
only if you are sure you under- 
stand all the factors involved: 
price, risks, conditions, and obli- 
gations. The Better Business 
Bureau or your local consumer 
protection agency may be able to 
provide the complaint record and 
number of years in business of any 
jeweler or dealer in your area. 





Esther Peterson is Special As- 
sistant to the President for Con- 
sumer Affairs and Director of the 
U.S. Office of Consumer Affairs. 





Week of March 17, 1980 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


More than 350,000 persons who lost their jobs because of major disasters 
have received a total of $97 million in special unemployment benefits since the 
Disaster Unemployment Assistance program of the U.S. Department of Labor began 
10 years ago. 

### 

The Disaster Unemployment Assistance Program provides financial help to 

employees and self-employed persons who lose their regular jobs, or have them 


interrupted, as a result of tornadoes, hurricanes, earthquakes, snowstorms, 


droughts, fires, explosions or other disasters, according to the U.S. Department 


of Labor. 
# # # 

More than 30,000 persons receive special unemployment benefits under the 
Disaster Unemployment Assistance Program as the result of Hurricane Agnes in 1972 
according to the U.S. Department of Labor. 

# # # 

During the fiscal year, major disasters were declared in 27 states, with some 
14,000 persons receiving benefits totalling approximately $3.1 million under the 
Disaster Unemployment Assistance Program, according to the U.S. Department of 


Labor. 
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